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*** CONSENT AGENDA ***

COMMISSIONERS COURT ACTION REQUESTED

It is requested that the Commissioners Court consider adding State Active-Duty Leave to Sections 4.41 and
4.42 of the Tarrant County Civil Service Rules and Sections 7.52 - 7.55 of the Sheriff’s Department Civil
Service Rules. It is also requested that the Court consider amending said sections to include payment for
military leave as fifteen (15) paid days per fiscal year.

BACKGROUND

On September 1, 2021, the Legislature of the State of Texas enacted HB 1589 which amended Subchapter
437.202 of the Government Code by adding Subsection (a-1) relating to paid leave for public officers and
employees engaged in certain military service.

This amendment entitles employees of Tarrant County who are members of the Texas military forces, a reserve
component of the armed forces, or a member of a state or federally-authorized urban search and rescue team
called to state active duty by the governor or another appropriate authority in response to a disaster, to a paid
leave of absence, not to exceed seven (7) days in a fiscal year for such service. This paid leave of absence is in
addition to paid leave currently provided by the Military Leave policy as described within the Tarrant County
Civil Service Rules and the Sheriff’s Department Civil Service Rules.

Staffing changes within Human Resources along with legal review delayed the creation and implementation of
this policy. Because of this delay, approximately seven (7) employees being called to state active duty, between
September 1, 2021 and September 13, 2024, must be provided paid leave retroactively under this policy.

Furthermore, military leave will be amended to allow up to fifteen (15) paid days instead of one-hundred twenty
(120) paid hours in a fiscal year, October 1 through September 30, pursuant to Subchapter 437.202 of the Local
Government Code.

FISCAL IMPACT

The fiscal impact will be approximately $17,360.00 for retroactive payments of state active-duty paid leave to
approximately seven (7) employees. Future fiscal impact is unknown as usage is unpredictable.

SUBJECT: CONSIDERATION OF A REVISION TO THE TARRANT COUNTY CIVIL
SERVICE RULES AND SHERIFF’S DEPARTMENT CIVIL SERVICE
RULES RELATED TO STATE ACTIVE-DUTY LEAVE AND MILITARY
LEAVE POLICIES












